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The future direction of the RHF

A discussion paper

1.Background

The RHF developed from the RHI in response to the legal Race Equality duties in the Race Relations (Amendment) Act 2000. Since the emergence of the Equality Bill and the new Hate Crime Service there is a need to consider its impact on the Racial Harassment Forum and the future role of the Forum.

Two key statutory sector partners – Police, Suffolk County Council have demonstrated a continued commitment to the RHF. Other agencies support is uncertain despite their continued legal duties with regards to Race. It is unclear whether sporadic attendance by agencies such as CPS and Health for example is linked to the view that their role on the Hate Crime Steering group negates the need for engagement with the RHF. Other meeting structures have been referred to such as the Cohesion Board as the place where issues of Race Hate Crime is discussed. Key to the issue is that the RHF is the only place where agencies and Community come together to discuss and it is a Community led group.

The Chair and CEO of ISCRE agreed to meet to consider the issues and develop revised priorities and a Business Plan.

2. Emerging issues

Race and Religious hate crime is on the increase in Suffolk

Underreporting remains an issue

Lack of trust and confidence by some individuals and communities that their issue will be reported and properly investigated

Fear of reprisals impacting on reporting 

Less support for the RHF by senior Statutory Sector personnel

No Statutory Agency agreed actions in the current Business Plan 2008-2011 have taken place

The development of the Hate Crime Panels by CPS seems to have led to the cessation of Community led scrutiny of specific race cases by those regularly attending the RHF with knowledge and understanding of the issues.

No reports are received by the RHF about trends and serious issues; evaluation of the service; outcomes of cases; impacts

Limited information is disseminated to communities of interest

The RHF has started to be better attended by members of the Black and Minority Ethnic Community, and it is important to stress this is a Community led partnership meeting.

RHF has been to other parts of Suffolk and had good support by local community in Lowestoft – no community support in the West to date.

Key public sector agencies with legal duties in this regards are: Police, Local Authorities; CPS; Health; Education/schools; Housing; Prison; Probation;

Key voluntary sector agencies are ISCRE; Victim Support; and their needs to be consideration to the possible role of other BME led groups and the wider Voluntary Sector – such as CABx and SAVO. The link between Race and Faith means a conversation needs to take place with SIFRE to determine a role.

Pleasingly the RHF has started to be better attended by members of the Black and Minority Ethnic Community, and it is important to stress this is a Community led partnership meeting.

The challenge for BME engagement is that Suffolk’s BME groups are under or unfunded and there are too many consultation meetings set up by the Statutory bodies.

Clarity about the role of the Forum and how it fits into existing structures

3. Meetings

The police manage the administration extremely efficiently and an enhanced partnership has developed with Police by the Chair and ISCRE. This has led to priority areas of concerns being brought forward by the Community now shaping the meeting focus and structure.

RHF meetings are held Quarterly.

If themed meetings are held – a focus on schools for example can some agencies attend less frequently than others to minimize the number of meetings

Operational meetings that happen monthly to discuss Multi agency approaches to cases at present have no Community representative from the Forum present.

The meeting however has no particular authority to hold agencies to account.

4. Proposed priorities

Strategy to deal with increase in racism in Suffolk
Community led awareness raising of definition and impact of racism

Programme of awareness raising in schools targeting Year 8

Evaluation of existing service

Development of community Buddies

Working with Racially motivated offenders (no Youth programme in Suffolk)

Race related neighbour disputes

Implementation of Victim Code of Practice for victims

5. Revised objectives 

Based on these priorities it is clear the current objectives are in need of review based on changes to the service and are proposed as: 
1. To encourage and improve the reporting and recording of racist and religiously motivated incidents and crimes in Suffolk
2. To provide an effective response and support structure for victims of racist and religiously motivated incidents and their families
3. To increase crime detection and enable delivery of appropriate criminal justice and civil remedies
4. To ensure that statutory bodies develop and embed policy and good practice in tackling racist and religiously motivated incidents
5. To meet legal and government requirements and targets in the reduction and handling of racist and religiously motivated incidents
The emerging priorities can be developed under the relevant Objectives. As this Forum has no real legal authority it is questionable whether a Business Plan is the right way forward and this needs to be discussed.

It is hoped that this paper will prompt a discussion on the way forward
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